INDIANA NATIONAL GUARD
FULL-TIME MILITARY TOUR (ADQOS)
VACANCY ANNOUNCEMENT

ADOS-14-01

EXPIRES: 08 April 2014

HUMAN RESOURCES OFFICE
3762 W MORRIS STREET
INDIANAPOLIS, IN 46241-4839

DATE: 25 March 2014

1. ELIGIBILITY. Applications are currently being accepted for the following FULL-TIME (ADOS)
position for qualified INARNG personnel under the provisions of 32 USC 502(f)(2) IAW NGB Policy
Memorandum #09-014 (FTNGDOS). This position is open to ALL eligible OFFICERs IN THE
INARNG of the specified rank who meet the requirements and competencies listed in the bulletin.
AGR Branch (NGIN-PEH-A) will accept applications until 1400hrs on 08 April 2014,

*ADOS Tour is 6 months Contingent extendable based on availability of funding*

Position: Vibrant Response Project Officer

Location: JFHQ-IN, 2002 S. Holt RD
Indianapolis, IN 46241

MIN Rank: 0-4 MAX Rank: O-5

MOS/AOC: Immaterial

POC: COL Timothy Thombleson
812-526-1583

AGR Branch POC: SFC Jennifer Uecker
317-247-3300 Ext 73160
ng.inarng.mbx.mdihrweb@mail.mil

Salary: Full-time Military Pay & Allowances

Web Site:
https://www.in.ng.mil/

2. QUALIFICATIONS:

a. Soldier will not qualify for sanctuary as a result of the operational support order unless a waiver
for through ARNG-HRH and approved by DARNG prior to the issuance of the order.

b. Soldier is not currently serving on other ADOS/FTNGDOS orders that may cause the member to
exceed 1,095 cumulative days (3 years) as a result of this duty within the preceding 4 year window.

c. Soldier is not currently serving on other FTNGDOS orders that may cause the member to exceed
2190 days (6yrs) as a result of this duty that would qualify for separation pay.

d. Soldier is not a Permanent Technician or AGR (must attain waiver approved by the Adjutant General).

e. Soldier is not within 6 months of MRD/ETS on the report day of the tour, unless waived.

f. Soldier must meet the medical retention standards IAW Chapter 3, AR 40-501.

g. Soldier is within commuting distance of the assigned duty station.

h. Soldier, if female, must have a NEGATIVE pregnancy test within 15 days of order start date.

i. Soldier must have a Human immune-deficiency virus (HIV) showing “green” in MODS

(MEDPROS IMR) within the last 24 months.

j. Soldier is not under a suspension of favorable personnel actions per AR 600-8-2, Suspension of

Favorable Actions.
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k. Meets height and weight requirements in accordance with AR 600-9.

3. APPLICATION PROCEDURES:

a_ALL APPLICANTS will submit:
(1) A copy of this announcement.
(2) Signed ADOS SOU (Enclosure 1).

(3) DA Form 1058-R, JUL 2010 to include soldier's signature in block 21 and 23 along with the
commander's signature in block 35.
(4) Photocopy of the most current DA Form 705 (APFT Score Card) within the last 6 months.

(5) Statement from the Commander/supervisor stating Soldier meets height/weight/body fat
requirements and not currently enrolled in the weight control program.

(6) Retirement Points Accounting Statement (NGB Form 23A).
(7) Orders Query from SIDPERS. This document will show last 31-day break in orders. Copies

of any T10 or T32 ADOS orders cut for the Solider by another command (ie First Army, Human
Resources Command, NGB, etc) in the last 6 years.

(8) Current MEDPROS IMR with current PHA date, PULHES and HIV (current within 2
years).

(9) Applicant Personal Qualification Record (PQR) showing current home of record.

Any documentation missing requires a letter regarding the circumstances be enclosed in the
application packet.

b. Soldier will forward the completed packet to HR — AGR Branch — https://www.in.ng.mil/

Applications are accepted by mail, email, and in-person. When submitting applications in-person,
please submit during the following hours: 0730 — 1600 (except for deadline date — 1400). Please call
before arrival, to insure someone is present to accept your application. PLEASE NO BINDERS OR

SHEET PROTECTORS. All applicants will be notified in writing within 30 days after the selection
board.

*ALLOW YOURSELF AMPLE TIME TO COMPLETE ALL OF THE ABOVE ACTIONS*

4. JOB DESCRIPTION:

Principal staff officer, responsible for preparing and coordinating required plans or orders in support of Vibrant
Response 2014 for the INARNG. Develops courses of action within the framework of assigned objectives or

missions. Conducts analysis and prepares products, SITREPSs, briefings to the J3 or DJS on planning and execution
of Vibrant Response missions.

Please check https://www.in.ng.mil/ for updates on job announcements.
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